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1. Even if a system pays for itself financially, an organization must conduct a
thorough feasibility study. What types of feasibility should be assessed, and
what information does each type of feasibility assessment provide the
organization (25 marks)

Section B answer any three

2. With reference to examples. Contrast traditional HR with HRIS (25 marks)

3. As a HR practitioner. Discuss the movement of Human Resource Technology
(25marks)

4. 8. Discuss the utility of Best Breed Approached in of HRIS (25marks)

5. Critique the model by Haines and Petit model for HRIS success (25 marks)

6. Describe any three functional components of a Human Resource Information

System (25 marks)
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