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4.

Examine the impact of transformational leadership on Strategic Human

Resources Development in education. (100)

Discuss the key characteristics of effective Professional Learning Communities
(PLCs). How can school leadership foster a culture that sustains productive

learning communities? (100)

‘Explain the concept of coaching in education and how it differs from mentoring.

(100)

Discuss the role of performance appraisal identifying training and development

needs of teachers. (100)

s

Define continuous professional development (CPD) and explain its strategic

importance in education. (100)

THE END
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