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Question 1

Discuss any forms of leave available in the employment relationship of Zimbabwe.

(25marks)
Question 2
Discuss the conditions and provisions of the contract of Employment referring to
contemporary labour Act provisions. (25marks)
Question 3
Critically analyze unfair labour practices encountered in organizations referring to
foreign-owned Zimbabwe private organization. (25marks)
Question 4

Highlight the Fundament rights of employees as prescribed by the staking instrument in
Zimbabwe. (25marks)

Question 5

Critically examine the duties of both employers and employees in an employment

contract referring to the Labour Act. (25marks)

Question 6

Discuss any five characteristics of collective bargaining. (25marks)
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