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SECTION A. COMPULSORY QUESTION

QUESTION 1.

(a)Discuss the legal requirements and best practices related to fair employment practices.
(15 Marks)

(b) Explain how organizations can mitigate legal risks by adhering to these requirements

and implementing effective practices. (10Marks)

SECTION B
QUESTION 2.

(a) Explain the concept of employment equity and its importance in fostering a fair and
inclusive workplace.

(b) Discuss the potential benefits of employment equity for organizational culture and
performance. (25 Marks)

QUESTION 3

Critically evaluate the impact of employment

®
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uity legislation on transforming the

Zimbabwean workforce, considering both successes and challenges (25 Marks)

QUESTION 4

Identify and analyze several forms of unfair labour practices that can occur in the

workplace. Provide specific examples to illustrate your points (25 Marks).

QUESTION 5
Discuss the legal framework that governs unfair labour practices in Zimbabwe,

highlighting the key provisions and enforcement mechanisms. {25 Marks).
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QUESTION 6

Critically evaluate the effectiveness of current penalties for unfair labour practices in
deterring employers from engaging in such behavior in Zimbabwe. (25 Marks).
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