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SECTION A. COMPULSORY QUESTION

QUESTION 1.

2006. The last time it was updates by Statutory Instrument 232/2006 was on the 20th
October 2006 (effective from that date).

QUESTION 1

SECTION B

QUESTION 2

Explore in detail the Pros and cons of the Laboyr Act Chapter 28:01, its relationship with
the Public Service Act and people in the uniformed forces, and how it is aligned with the
Constitution of Zimbabwe in light of the fundamental worker rights, including fair working
conditions, freedom of association, and collective bargaining. (25 Marks)

QUESTION 3
(a) In brief explain the meaning of the following terms
i. Disciplinary Authority (2 Marks)
. Disciplinary Committee (2 Marks)
iii.  Role ofan HR in the hearing (2 Marks)
iv.  Dispute of right (2 Marks)
V. Dispute of Interest (2 Marks)
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(b) In the New Amendment Act number 11 of 2023, Section 12 was amended by the
deletion of the 12(4a) and substitution with a new (4a). New section provides for
termination of employment at the instance of an employee only on retirement or
resignation. In your own opinion, what is the legal implication of this amendment
considering that section 12(4) notices still subsist. Comment on how old contracts
signed before the promulgation of the new amendment should be treated on

termination. (15 Marks)
QUESTION 3

Explain in detail the difference between a Dispute of right and a Dispute of interest.
Elaborate how these two pieces of laws are treated in the Labour Act Chapter 28:01 (25
Marks).

QUESTION 4
Discuss the legal framework that governs unfair labour practices in Zimbabwe,

highlighting the key provisions and enforcement mechanisms. {25 Marks).

QUESTION 5

Critically evaluate the effectiveness of current penalties for unfair labour practices in
deterring employers from engaging in such behavior in Zimbabwe. (25 Marks).

QUESTION 6
Explore in detail the pros and cons of the Labour Act Chapter 28:01, its relationship with
the Public Service Act and people in the uniformed forces, and how it is aligned with the

Constitution of Zimbabwe in light of the fundamental worker rights, including fair working

conditions, freedom of association, and collective bargaining.
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