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. No cell phones are allowed in the examination venue.
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SECTION A - COMPULSORY
QUESTION 1

Define HR Analytics and its purpose to the entire Human Resource Management field?

(25 marks)

SECTION B — ANSWER THREE QUESTIONS

QUESTION 1

HR departments have been struggling for decades to drive valuable insights from the
piles of data they were sitting on hense making HR loose its valuable seat in the
boardroom. In which ways can this statement is key in the establishment of the value of

HRA to any company of your choice. (25 mar_kg_)_.h_m

QUESTION 2

Using HR Analytics substantially can reduce the risk of making wrong decision and can
improve the quality and process of critical HR decisions. Identify such decisions and
how do they contribute to any company success. (25 marks)

QUESTION 3

Describe in detail key useful HR analytics tools. (25 marks).

QUESTION 4

Explain in detail what Google meant by “Oxygen 10 behaviours of great managers”

(25 marks).

QUESTION 5
What are the data points for HR Analytics (25 marks).

END OF EXAMINATION QUESTION PAPER
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